SOUTH DAKOTA ARMY NATIONAL GUARD M-DAY

VACANCY ANNOUNCEMENT
South Dakota Army
National Guard The Announcement # 25-004
Adjutant General’s .
e Opening Date 13-Dec-2024
2823 W. Main Street Rapid City, SD 57702 )
ey Closing Date 12-Jan-2025
Position Title: VICTIM ADVOCATE Duty Location: JFHQ-SD (BA7AA)
MOS/Job Code: 00F40 Rapid City, SD
Position Grade: E7 PARAJ/LINE: 213/02
Minimum Grade to apply: E7 POSITION ID: 03319798
Maximum Grade to apply: E7 Open to: Statewide Lateral

General Eligibility Requirements

Must comply with AR 600-9 and have a current passing ACFT. Soldier must be able to attend MOSQ course if not DMOSQ. Soldier must meet all
requirements of AR 600-8-19 para 7-4 for selection and any additional requirements for pin-on of rank if applicable. This position is in a TDA unit. Applicants
who have an active incentive’s contract or are using SLRP should check with their unit to see it they will be adversely affected before applying.

DUTY DESCRIPTION

Major duties: The primary purpose of the position is to serve as the initial point of contact for victims of sexual assault
and to work closely with the JFHQ Sexual Assault Response Coordinator (SARC) to ensure comprehensive care for
victims throughout their care process. Provide or assist units with annual SHARP training. Provides crisis intervention,
referral, and ongoing non-clinical support to the sexual assault victim. Reports to and coordinates directly with the JFHQ
SARC to inform victims of their reporting options and support victims through processes that may include accompanying
them during investigative interviews, medical examinations, and judicial proceedings. Additionally, safeguards any case
documents in their possession and protect case related information, completes prescribed reports, attends the Case
Management Group as needed, and maintains liaison with military and civilian support services.

Physical demands rating and qualifications for initial award of MOS

Physical Demands Rating Not Applicable: MOS Immaterial Position

1. Soldier must hold a DoD Sexual Assault Advocate Certification Program (D-SAACP) certification (SQI 1H).
2. If Soldier does not hold a D-SAACP, Soldier will complete within 12 months of assuming the position.

3. Commander's Verification and Approval
a) Met physical readiness standards IAW FM-22 and Body Composition Standards IAW AR 600-9
b) Is not flagged or pending any administrative, investigative (civilian or military) or UCMJ action
c) Has a current Periodic Health Assessment and all medical records reviewed, Soldier is fit for assignment
d) Is not assigned to or working in one of the following positions: EOA/L, Instructor, MP or Civilian law enforcement, Chaplain, Religious Affairs,

JAG/Paralegal, Healthcare in client treatment roll.

4. Favorable completion and awarding of a POSTA | and Il background investigation as directed by DoD and NGB. Soldier is NOT qualified for
appointment if he or she was convicted for a sexual assault, domestic violence, child abuse, or violent crime and/or is registered as a sex offender.

5. The qualified applicant must successfully complete the HQ ARNG SARC or VAC initial 80 hour SHARP Foundation Course, submit the DD Form 2950,
"Department of Defense Sexual Assault Advocate Certification Program Application Packet," that includes the course training certificate and the favorable
Security Clearance Tier Il Background results for review and approval of the D-SAACP Credentialing Certificate.




POINT OF CONTACT FOR APPLICATION PROCESS:

NAME: SFC Marshall Freideman PHONE: 605-737-6910

Email: marshall.j.freideman.mil@army.mil

POINT OF CONTACT FOR BOARD & POSITION:

NAME: MAJ Ellen Bramblee PHONE: 05.737-6202

Email: ellen.a.bramblee.civ@army.mil

Special Information

This announcement does not constitute a commitment to fill the position. Applicants are encouraged to
review incentive contracts for any effects that selection of this position might have.

Application and Selection Procedures

Submit applications via EMAIL to: marshall.j.freideman.mil@army.mil / chad.j.carlson.mil@army.mil

E-mail Subject Line should only contain Announcement # - Rank, Last Name, First Name (Example:
20-125 — SGT Snuffy, Joe).

Application required documents: (All documents scanned as one PDF/TIF document preferred).

= Copy of Board ERB (validated within 30 days of application)

Copy of last three (3) NCOERSs (if applicable)

Complete biographical information (Resume) - attached

Individual Medical Readiness (IMR) from MEDPROS -

DTMS ITR including current ACFT and HT/WT - must have successfully completed & passed most recent
ACFT

= DA 4187 vacancy approval (attached)

Equal Employment Opportunity: The South Dakota National Guard is an Equal Opportunity
Employer. Selection will be made without regard to race, religion, color, national origin, sex,
political affiliation, or age. Eligibility must be consistent with assignment policies. Selection will
be made from those applicants’ determined best qualified in terms principally involving
experience, demonstrated ability/performance, and training.

Applicants may be subject to personal interview upon notification of time and place. Necessary

travel is at applicants own expense. Inquiries concerning specific aspects of the duty position
should be directed to above named POC for this announcement.

(All applications must be received no later than the closing date of announcement)

***PLEASE INCLUDE YOUR READINESS NCO IN EMAIL TRAFFIC***

FREIDEMAN.MARSHALL.JOS  Digitally signed by

FREIDEMAN.MARSHALL.JOSEPH.1456923344

Signature of authorized official for announcement: epy 1456923344 EREIDEMAN MARSHALL JOSEP




BIOGRAPHICAL SUMMARY

PERSONAL INFORMATION:

NAME: (LAST, FIRST, MI)

HOME ADDRESS: (MAILING ADDRESS, CITY, STATE, ZIP CODE)

CONTACT TELEPHONE NUMBER:

CIVILIAN EMPLOYER INFORMATION:

CURRENT EMPLOYER:

BRIEF DESCRIPTION OF YOUR RESPONSIBILITIES:

BUSINESS TELEPHONE NUMBER:

CIVILIAN EDUCATION: (highest level, School name and city/state)

MILITARY ORGANIZATION INFORMATION: PRESENT UNIT OF ASSIGNMENT:

PRIMARY MOS:

DUTY MOS:

PRESENT GRADE OF RANK:

DATE OF RANK:

YEARS OF SERVICE:

MILITARY EDUCATION: (highest level complete)

SIGNIFICANT EXPERIENCE: (summary of applicable experience)



	REQUIRED DOCUMENTS TO BE SUBMITTED


Please walt...

If this message is not eventually replaced by the proper contents of the document, your PDF
viewer may not be able to display this type of document.

Y ou can upgrade to the latest version of Adobe Reader for Windows®, Mac, or Linux® by
visiting http://www.adobe.com/go/reader_downl oad.

For more assistance with Adobe Reader visit http://www.adobe.com/go/acrreader.

Windows s either aregistered trademark or atrademark of Microsoft Corporation in the United States and/or other countries. Mac is a trademark
of AppleInc., registered in the United States and other countries. Linux is the registered trademark of Linus Torvaldsin the U.S. and other

countries.
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